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WELCOME

MESSAGE FROM THE

President & Dean

We will remember…
spectacularly in, and graduated from the
This is a year that we will all remember. A year

program… without ever stepping foot on campus.

turned upside down by the coronavirus pandemic

Our first-year medical students will remember

and their training. It was a year of adaptation

We continue to be grateful for our valuable

and flexibility and the entire CUSM community

partners. Without their steadfast support

and then, turned right side up again through the

the unusual experience of starting medical

embraced the change and worked together

and dedication, we would not be able to

astonishing collective efforts of all of us within

school—a life-transforming accomplishment—in a

to advance medicine through education and

honor our commitment to train the next

and outside the California University of Science

manner none would have predicted. Our second-

research without interruption.

generation of medical professionals and

and Medicine.

year students will remember the disorientating

transform healthcare. Thank you to Arrowhead

MESSAGE FROM THE

Chairman

2020 was a year unlike any other, and California
University of Science and Medicine continued
to find ways to Inspire, Motivate and Empower
the next generation of medical professionals.
The COVID-19 pandemic and the impact it has
had on the world is unforgettable. But through
the challenges and sacrifice, we demonstrated
our resilience as a community. We experienced
new ways to work and learn, and most of all we
learned how important and precious life is and
to appreciate all that we have.
When the world paused, it was the
extraordinary effort of our faculty and staff
to create and develop comprehensive plans
and an online curriculum that allowed CUSM
to continue our commitment to our students

transition from life to the virtual. And our third-

One revelation the COVID-19 pandemic brought

Regional Medical Center, Claremont Graduate

We will remember, I am sure, where we were when

year students (our inaugural pioneers) will place a

to the forefront is the medical disparity and

University, the City of Colton, the City of San

we realized that we would shut down businesses

clinical year unlike any in recent memory.

health inequities in our country and across

Bernardino, and the San Bernardino County

and public activities; when we realized that we

the world, including our own Inland Empire

Board of Supervisors, Inland Empire Health

would shut the school for in-person instruction.

And I will remember, with pride, how the school’s

community. That is why it is increasingly

Plan, and many more.

We will remember when it became apparent that

values and mission were displayed by all this year.

life would not simply return to normal and that we

Our mission to enhance educational and economic

important for CUSM to continue to give back
to the community with our mission-based

On behalf of the Board of Directors of the

would all be called on to demonstrate creativity,

opportunity for the people of this region has never

admissions program and outreach. Forty-eight

California University of Science and Medicine,

resilience, adaptability, and collaboration to meet

looked more critical. And while it might have

percent of the incoming class come from low-

thank you for your courage, commitment and

the core needs of our mission.

been easy to forget that mission in the face of this

income families; 35 percent are first generation

continued support.

college students; and 32 percent come from

crisis-driven year… we remembered.
This is the year when CUSM faculty, staff, and

the Inland Empire. But our mission extends

students demonstrated that mission will always

We are pleased and proud to share a snapshot

beyond admissions. Once in medical school,

Sincerely,

trump the circumstances of any particular

of the many mission-critical activities, and

CUSM students continue to give back to the

Prem Reddy, MD, FACC, FCCP

moment.

accomplishments our faculty, staff, and students

community as they work towards their goal of

Founder, Chairman

contributed this year. While we could not possibly

opening a clinic to care for the Inland Empire’s

Faculty will surely remember the work and

capture all the remarkable achievements in this

most underserved.

creativity that went into moving an entire medical

most remarkable of years, we hope that you will

school curriculum to the virtual space… in just

enjoy the opportunity to share in our pride and

This year, while challenging, was also exciting

about a week. Staff will undoubtedly remember

work in meeting our mission.

for CUSM. We moved into CUSM’s new campus

ensuring that all our systems supported that

in Colton, adjacent to Arrowhead Regional

transition… often from their own homes, while

Because although this is a year we will always

Medical Center, our affiliated teaching hospital,

juggling all the other changes brought about by the

remember when it comes to our mission, we will

and in the fall of 2021, the first graduating

pandemic.

never forget…

began their final year of medical school. We are

Our students will absolutely remember the school

Sincerely,

looking forward to their graduation in May 2022

year that was like no other. Our Masters’ students

Paul Lyons, MD

and celebrating the first CUSM alumni.

who applied for, matriculated to, performed

President & Dean

class from the CUSM – School of Medicine

ACADEMICS

CLINICAL SKILLS

Academic year 2020-21 was a challenging year for CUSM with the pandemic. We started the academic year
with an online curriculum where the faculty, students and standardized patients joined the clinical skills
session virtual rooms using TEAMS. The clinical skills session in the new campus was started in October
2020. We administered a hybrid curriculum with half online / half on-campus in order to accommodate the
social distancing protocols.
The Interprofessional educational session with the Marshall Ketchum University Pharmacy students was
held in April 2021. It was organized as a small group simulation- based activity and 130 CUSM students
worked with 80 Pharmacy students to learn communication and teamwork.

Completion of pre-clerkship curriculum

The first Resident training was held on campus on July 8, 2021, wherein 18 Residents were trained and

The class of 2022 has completed the United States Medical Licensing Exam (USMLE) Step 1, the national standardized examination that assesses whether

certified on practical clinical procedures.
The clinical assessment for our M3 students was held in December 2020 and June 2021.

medical school students can apply important concepts of the foundational sciences fundamental to the practice of medicine. The class average was 238,
which is 6 points above the national average. This is a considerable accomplishment given that our students are the first cohort in a new school. The news
is even better as 16 of the 62 students achieved scores of 250 or better and a top score of 269, equating to the top 1% of medical students nationwide.
These results are a testament to the hard work and perseverance of our students and the support provided by faculty and staff. While it is early, test scores

DISTANCE LEARNING DURING COVID

for this cohort (MD 2022) on the USMLE Step 2 CK and for the second cohort (MD 2023) on USMLE Step 1 are 3-5 points above the national averages.

Within one week during the month of

developed as virtual environments and

exceptional. Student and course outcomes were

March 2020, CUSM was able to rapidly and

gradually re-designed as hybrid in-person/

not affected by the pandemic — with the first

successfully transition to remote virtual

remote experiences. An additional 130

cohort of medical students who took the USMLE

learning necessitated by the COVID-19

students were welcomed and accommodated

Step 1 examination scoring well above the

pandemic. This was due to its flipped

within the remote virtual model in July 2020.

national average.

classroom pedagogy and learning model, which

Third-year students began their clerkship

provided a deep technology-rich collection of

rotations at Arrowhead Regional Medical

assets and technical staff support.

Center with full safety measures and training,

CUSM staff and faculty ensured that all

including full personal protective equipment

classroom activities, including clinical

and vaccinations.

presentation-based learning and laboratories
for 160 students, were re-structured for

All evaluations and examinations were re-

delivery through Microsoft TEAMS, preserving

organized as remote proctored events.

and maintaining the interactivity between

Student, staff, and faculty response and

faculty and students. Clinical experiences

adjustments to the utilization and delivery

for the first and second-year students were

of remote virtual learning systems was

Comparative External Data: MD Program
EXTERNAL
EXAM

MD COHORT

% STUDENT
COMPLETE

CUSM AVERAGE

U.S. NATIONAL
AVERAGE

MD 2022

98%

238

232

MD 2023

75%

235

232

MD 2022

71%

250

245

MD 2023

N/A

N/A

N/A

USMLE
STEP 1
USMLE
STEP 2CK
*Data as of August 26, 2021

THE ANNUAL CURRICULUM VIRTUAL RETREAT
The annual curriculum retreat for reporting on the MD

The faculty reviewed preliminary results from the

curriculum was held virtually in May 2021 and attended by

inaugural cohort’s experience in the first half of their

all faculty. Course and student performance data for 292

clerkship rotations, including a successful performance

students in 26 courses and clerkships in Years 1-3 of the MD

of a formative OSCE and NBME subject examinations and

program was reviewed and discussed how students from

ongoing completion rates of required clinical experiences.

the various CUSM diversity groups performed during the
year in internal and external assessments and evaluations.

CUSM students in the Class of 2022 successfully navigated
clinical training despite significant challenges with

The percentage of students from socially disadvantaged

COVID-19. The faculty reviewed aspects of the students’

backgrounds admitted to the MD program increased from

experience affected by COVID-19, including safety

20.3% in 2018 to 50.8% in 2020. During AY2020-2021, a

protocols, adequate access to PPE, and participation in

total of 707 learning sessions were delivered as flipped

patient care with possible COVID-19 patients.

classrooms, small and large group discussions, and case
presentations in the pre-clerkship phase of the curriculum.

The faculty discussed improvement plans for the coming

Students took 207 assessments, evaluations, and surveys

academic year, including planning to expand our clinical

during the year and tracked successfully for progression

training sites.

to the following year with no student repeating the year.
A majority of first and second-year courses satisfied
standards of performance for achievement of learning
outcomes.
During the year, the pattern of academic performance was
similar across courses for all diversity and ethnic groups in
first, second, and third-year classes.

CUSM Builds Partnerships with Academic Affiliates
CLERKSHIPS AT ARROWHEAD
REGIONAL MEDICAL CENTER
In July 2020, CUSM’s inaugural class of

clerkship curriculum involves the dividing

students transitioned from pre-clerkship

of each clerkship rotation into formative

courses into clinical clerkship rotations

and summative segments. The students

at Arrowhead Regional Medical Center

completed all of the formative segments of

(ARMC). It was an auspicious start to an

the clerkships in the first half of the year.

institution’s clinical program as it took

All of the evaluations and feedback provided

place in the middle of a global pandemic.

were intended to help them assess their

Prior to starting their clerkships, the MD

skills and progress and identify areas for

2022 students participated in a clerkship

improvement. They were then able to take

bootcamp that required modification

this comprehensive experience in patient

from its initial form to account for safety

care into the second half of the year where

measures due to COVID-19. Despite the

they completed the second segment of each

modification, the students were able to

rotation, but this time the evaluations and

demonstrate their competencies in essential

feedback were summative. The exceptions

patient care skills including histories and

to the dual-pass program were emergency

physical examinations, clinical reasoning,

medicine neurology in which students

and communicating effectively with peers

passed through only once.

and preceptors. They were also certified in
ACLS, mask fitting and learned the proper

In the end, all MD 2022 students were

methods in donning and doffing personal

successful in passing their core clerkship

protective equipment.

rotations and moved on to fourth year
rotations and the preparation for the

Despite the challenges of COVID, all

NRMP Match and ultimately post-graduate

MD 2022 students were able to start and

(residency) training in their areas of

complete their core clerkship rotations

interest.

on time. CUSM’s innovative Dual-Pass

As CUSM builds its community of students
to 130 students per cohort, we are building
partnerships with clinical training sites
to include local examples of excellence
in healthcare. CUSM medical students
experience training in different healthcare
settings with a variety of patients that
represent our community. We have
established partnerships with additional
sites in our community in the last year,
including St. Bernadine Medical Center,
Universal Health Services, and the San
Bernardino Department of Behavioral
Health. These sites have existing and
expanding graduate medical education
programs with experience teaching at
undergraduate and graduate medical
education levels.
CUSM is proud to partner with St. Bernadine
Medical Center (SBMC) to provide clinical
training in Family Medicine and Obstetrics,
and Gynecology. SBMC is a 342-bed teaching
hospital affiliated with Dignity Health.
SBMC operates a 70-bed ICU and has been
recognized by American Stroke Association
- “Get With the Guidelines” Stroke Gold
Plus Quality Achievement Award, is
designated one of Healthgrades “America’s
100 Best Hospitals” for General Surgery
and Orthopedic Surgery for five years in
a row, named among the top 5 percent
in the country for General Surgery and
Orthopedic Services, a “Five-Star Recipient”
for Treatment of Sepsis for eight years
in a row, and earned Blue Distinction for
Maternity Care, Gastric Band, Cardiac Care,

and Knee and Hip Replacement from Blue
Cross/Blue Shield. SBMC hosts residents in
Internal Medicine and Family Medicine, and
Cardiovascular fellows in the Inland Empire
Heart & Vascular Institute.
Another partner, Universal Health Services
(UHS), hosts CUSM students for clinical
training in Neurology, Internal Medicine,
and Emergency Medicine. UHS operates the
UHS Southern California Medical Education
Consortium with five acute care hospitals
in western Riverside County, including
Temecula Valley Hospital, Corona Regional
Medical Center, Palmdale Regional Medical
Center, and Southwest Healthcare System
hospitals Inland Valley Medical Center and
Rancho Springs Medical Center. Currently,
this consortium offers three residencies:
Emergency Medicine, Family Medicine, and
Internal Medicine.
The County of San Bernardino Department
of Behavioral Health provides mental health
and substance abuse care to the entire
County of San Bernardino and trains CUSM
students in Psychiatry for the third and
fourth years. The Department of Behavioral
Health hosts clinics throughout our
community, including Adelanto, Barstow,
Big Bear Lake, Chino, Crestline, Fontana,
Lucerne Valley, Needles, Ontario, Redlands
Rialto, San Bernardino, Trona, Upland,
Victorville, Yucaipa, and Yucca Valley.
They provide an essential service to our
community and our students greatly benefit
from participating in these clerkships.

Affiliated Clinical Training Sites:
Arrowhead Regional Medical Center (ARMC)
400 North Pepper Avenue, Colton, California 92324
San Bernardino County Department of Behavioral Health
303 E. Vanderbilt Way, San Bernardino, CA 92415
San Bernardino County Department of Behavioral Health, DBH
Training Institute
1950 S. Sunwest Lane Suite 200 San Bernardino, CA 92415
San Bernardino County Department of Behavioral Health
Outpatient Clinics
List of sites: https://wp.sbcounty.gov/dbh/mental-health-services/
general/outpatient-clinics/
Chino Valley Medical Center (CVMC)
5451 Walnut Avenue, Chino, California 91710
Desert Valley Hospital (DVH)
16850 Bear Valley Road, Victorville, California 92395
Montclair Hospital Medical Center (MHMC)
5000 San Bernardino Street, Montclair, CA 91763
Centinela Hospital Medical Center (CHMC)
555 East Hardy Street, Inglewood, CA 90301 (Only 4th year
elective(s) can be taken.)
West Anaheim Medical Center (WAMC)
3033 West Orange Avenue, Anaheim, CA 92804 (Only 4th year
elective(s) can be taken.)
Dignity Health – St. Bernardine Medical Center (SBMC)
2101 N. Waterman Ave, San Bernardino CA 92404
Universal Health Services (UHS) – Temecula Valley Hospital(TVH)
31700 Temecula Parkway, Temecula, CA 92592
Other Universal Health Services, Inc. (UHS)
List of sites: https://www.uhsinc.com/our-communities/#california
Talia Medical Group (TMG)
41593 Winchester Rd, Ste 101, Temecula CA, 92590
Inland Psychiatric Medical Group
List of sites: https://www.inlandpsych.com/locations/
CUSM consistently adds new clerkship sites to the list, and
students may be assigned to the new locations.
Students will be expected to travel to all clinically affiliated CUSMSOM assigned clerkship sites. Students interested in clerkship
opportunities at non-affiliated sites must contact the CUSM Office
of Medical Education before contacting the clinical area.

MBS PROGRAM

MBS GRADUATES OFF TO PURSUE THEIR DREAMS
Class of 2021
•
•

58 graduates – 93.1% increased their GPA (MBS GPA compared with undergraduate GPA)
– average increase of 0.42
86.84% intends to enroll in MD programs after MBS graduation

Class of 2020
•
•

47 graduates – 89.4% increased their GPA (MBS GPA compared with undergraduate GPA)
– average increase of 0.51
84.4% intends to enroll in MD programs after MBS graduation

In addition to the 32 MBS students accepted to CUSM-SOM,
MBS gradtuates are currently enrolled in the following MD/DO Programs:

MBS CLASS OF 2021
VIRTUAL GRADUATION
On Friday, May 22, 2021, the MBS Program graduated its
third class of 58 students. Despite being virtual most of
the year, this class had the opportunity to meet and take
photos on campus when California’s COVID restrictions
started to open up.

•
•
•
•
•
•
•
•
•
•
•
•

UC Riverside, School of Medicine
Loma Linda University School of Medicine
University of Arizona College of Medicine
Morehouse School of Medicine
Western University of Health Sciences, Doctor of Osteopathic Medicine
Rocky Vista University College of Osteopathic Medicine
Noorda College of Osteopathic Medicine
A.T. Still University of Osteopathic Medicine
Midwestern University of Arizona College of Osteopathic Medicine
Burrell College of Osteopathic Medicine
California Health Sciences University College of Osteopathic Medicine
Pacific Northwest University College of Osteopathic Medicine

MBS Research Accomplishments

The graduate students for the Masters in Biomedical Sciences program accomplished so much during the 2020-2021 academic year under the
guidance of the program instructor, Shabana Masood, MS, MPH, Ph.D.
Some of the accomplishments include:
1. The Biostatistics and Epidemiology Research course for the Biomedical Sciences Program at CUSM is one of the few capstone courses that produces
publishable empirical research manuscripts using open access, public health datasets. The students also learn the use of introductory level SPSS
(social sciences software) to perform analysis.
2. 6 out of our 12 groups for the Biostatistics and Epidemiology Research Course (Capstone) finished their Capstone projects a month early to present
at the university-wide research symposium. In consideration of the pandemic, they presented their research virtually along with the medical
students.
3. 3 out of our 12 groups submitted their Capstone abstracts to the American Public Health Association Annual Meeting and Exposition, and 2/3 groups
were accepted for a poster and round table presentation, respectively. The APHA Annual Meeting and Exposition is the largest meeting of public
health professionals in the world. The conference draws more than 13,000 attendees, offers 700 booths of exhibits, and features more than 1,000
scientific sessions.
4. One of our graduates attained a work position in the healthcare field before graduation at the reference of one of the program professors (Masood).
5. One of our students attained a research-based work position on the spot once they explained the empirical research they conducted for the
capstone project.

RESEARCH

3RD ANNUAL RESEARCH SYMPOSIUM

1 st Place
Christina Chopra

Poster title “Reconstructive,
or Cosmetic? Reduction
Mammaplasty as a Model for
Coverage of Body Contour Surgery
in Bariatric Patients.”

“Research, Innovation, Challenges, & Opportunities During a Pandemic”
CUSM’s Office of Research and CUSM Research Interest Group hosted the 3rd Annual Research
Symposium on Tuesday, March 30, 2021. The symposium featured exciting work by students and
CUSM faculty spanning basic sciences, clinical sciences, health equity, and medical education.

GRANTS
Research contract awarded to study
COVID-19 Serology

Keynote Speaker
Ronald Krauss, MD, Professor of Pediatrics and Medicine, University of California- San
Francisco (UCSF)

The San Bernardino County of California awarded CUSM (in
collaboration with ARMC) a research contract to study COVID-19
serology. The contract is for one year from 09/29/2020 to 09/28/2021,
with a total fund of $200,000. As of 09/28/2021, we have achieved our
recruitment goals and successfully recruited and analyzed specimens
from 104 non-infected controls and 201 COVID-19 patients. We have
finished all the laboratory tests and are in the last data analysis phase
and manuscript writing.

Talk Title
“Digging Deep into the Relationship Between Cholesterol, Diet, and Heart Disease”
Research Projects
Fifty abstracts were presented at the symposium, and three abstracts were selected for oral
presentation.
Awards
Oral Presentations Award: the presentation “Increased Collagen Demonstrated in Ilioinguinal
Nerves Resected from Primary Inguinal Herniorrhaphy Patients” by Troy Salisbury won the
Oral Presentations Award.

CUSM/ARMC PEER-REVIEWED PUBLICATIONS BY YEAR (PUBMED, NLM)

2 nd Place

Arnav Modi
Poster title
“Geometric Budding: A
Proposed Mechanism for
Florid Lymphovascular
Emboli in Inflammatory
Breast Cancer.”

3 rd Place

Joe Chen
Poster title
“LUAD And LUSC Cancer
Classification, Biomarker
Identification, and Pathway
Analysis Using Overlapping
Feature Selection Methods.”

CUSM/ARMC faculty and students have reached a milestone in their scholarly activity and research productivity. As of September 30, 2021, the total number
of joint peer-reviewed publications since 2015 stands at 120. Congratulations to CUSM/ARMC faculty and students on this accomplishment. The detailed
pattern of the scholarly productivity starting from 2015 up to September 30, 2021, is depicted below.

RESEARCH INFRASTRUCTURE

2015

2016

2017

2018

2019

2020

2021

1

6

15

18

28

29

49

PUBLICATION

PUBLICATIONS

PUBLICATIONS

PUBLICATIONS

PUBLICATIONS

PUBLICATIONS

PUBLICATIONS

Over the past 12 months, CUSM has established its research
infrastructure by contracting with a grant writer and hiring a
grant manager. During the course of the year, CUSM submitted
grants worth $6 million. In addition, CUSM contracted with
Hanover Research to develop its grant making capabilities by
subscribing to its Grant Academy service, in which eight CUSM
faculty will benefit from this service.

COMMUNITY

EQUITY, INCLUSION, DIVERSITY, AND PARTNERSHIPS
The Office of Equity, Inclusion, Diversity & Partnership (EIDP), was established with the hiring of Dr. Sunny Nakae. The office strives to create a
structurally diverse and equitable campus community in partnership with our students, faculty, and staff. Our programs cover areas of EIDP work from
ethics to pathways programs and professional learning and engagement.
The office created three programs to advance institutional equity while honoring our campus community’s unique experiences and strengths.

TRAINING & CONSULTATION

EQUITY, INCLUSION,
DIVERSITY, AND PARTNERSHIPS TEAM

We have a passion for engaging in reciprocal learning,
thoughtful inquiry around issues impacting our community,
and purposeful education to uplift our equity, inclusion,
diversity and partnership practices as an institution.
Some of our training opportunities include:

BASE Program

•

Core Principles of Holistic Review

This program provides foundational skills, tools, education, and insights into equity practice from and for our community. To date, we have provided

•

Mitigating Bias

BASE on issues of LGBTQ+ identity, the language around disability, cultural holidays such as EID, and more. These weekly to bi-weekly briefings provide

•

Structural approaches to increasing diversity in academic medicine

knowledge, context, and opportunities for inquiry around important equity and inclusion issues at CUSM and higher education in general.

•

LGBTQ Safe Space Training

•

Equity Practice and Ally Skills in medical education and healthcare

Recommendations for BASE issues come from students, faculty, and staff. The EIDP team receives these inquiries and uses them to provide thoughtful

•

Community Based Participatory Research Practice

information that supports everyone at CUSM in developing allyship and equity practice skills. We also keep a repository of BASE issues for our campus

•

Structural Competency in medical education and healthcare

community to use and review.

•

Undocumented Students in Medical Education

Sunny Nakae, MSW, PhD
Senior Associate Dean of Equity,
Inclusion, Diversity, and Partnerships

Joél Arvizo-Zavala, MEd, PhD

EEPM Process Program

Executive Director of Equity,
Inclusion, Diversity, and Partnerships

The Ethics, Equity, Professionalism and Mistreatment
(EEPM) Process is a program through the office of EIDP that
supports colleagues in embracing stewardship among one
another while creating a campus community that provides
a high level of support and accountability for concerns
related to EEPM. As part of this process, our office has

HEART Space Program

created a form to anonymously share concerns related to

HEART Space is a weekly gathering that promotes listening and learning together as a

these issues that one may have experienced, witnessed, or

campus community. Each of the letters in HEART are important to guiding our weekly

heard. Raising concerns allows the EEPM leadership team to

interactions.

proactively respond to and improve experiences of equity,
inclusion, and belonging on campus.

These letters represent the following:
Healing, Engagement, Affinity, Reflection, Togetherness.

Jessica Liu, PhD
Assistant Director of Equity,
Inclusion, Diversity, and Partnerships

GLOBAL AMBASSADORS
GROWING PARTNERSHIP WITH UNIVERSITY OF GLOBAL HEALTH EQUITY IN RWANDA

GRANT AWARDED TO CUSM
CUSM was awarded a grant from the NIH
in partnership with Mbarara University
of Science and Technology in Uganda to
provide health professional education
on Alzheimer’s and related dementias.
CUSM faculty and students are engaged
in designing and delivering a oneyear virtual course to over 400 health
professional students in Uganda. The
project begins with a series of six modules
designed to provide a foundation in the
fundamental biomedical and clinical
aspects of dementia. The student will later
engage in micro-research projects with
CUSM faculty providing remote mentoring
to interdisciplinary teams in Uganda. The
project is led by the Principal Investigator,
Dr. Zohray Talib, and a second-year
medical student, Jude Banihani, serving as
the Research Coordinator. Other faculty
include Dr. Eric Neilson, Dr. Hani Atanma,
Shabana Masood, and Dr. Wael Hamade.
A team of CUSM first and second-year
medical students are working alongside
our faculty to help facilitate this global

CUSM continues to grow its partnership with the Univeristy of Global Health Equity in Rwanda. CUSM faculty provided virtual sessions to medical
students in Rwanda throughout the pandemic, including contributing to their oral exams and advising program. Six faculty have given more than
30 lectures and proctored five oral exams for students at UGHE.

virtual engagement.

STUDENT LIFE

STUDENTS HAVING FUN

COVID Shots
Our 3 rd year MD students are doing their part by getting the #covidvaccine
and helping out towards the vaccination effort at Arrowhead Regional Medical
Center’s McKee Clinic. Thank you for all you do. We can see a glimpse of light
at the end of the tunnel! #thisisourshot #cusmedicine

Our 3 rd-year, Class of 2021,

The CUSM Family Medicine

It’s not fun being stuck at

students began their clerkships

Interest Group hosted a Red

home... Hikes started to

at ARMC.

Cross Blood Drive.

promote wellness!

3rd Year Student creates
a New Logo Rendition

Soccer Club

Our 3 rd-year medical student Ruslana Cannell,

Our students and faculty get together every

MD Class of 2023, created our logo that will

Sunday in the Redlands Sports Complex to

forever live within CUSM.

play soccer.

INTRODUCING OUR NEW PODCAST
Our Untangled Minds

“Our Untangled Minds” is a student-run podcast led by Dr. Vy Han. The
podcast aims to educate our students, staff, and faculty by creating
episodes to further explore our medical profession and expand upon
the medical topics that we encounter in everyday experiences and
conversations. We want to provide an outlet for students to express,
discover, and teach about their many passions in life, and to have fun
along the way.
Season 1 :
Episode 1: Welcome to Our Untangled Minds by CUSM
Episode 2: My Journey Towards Family Medicine w/ Dr. Maegen Dupper
Episode 3: My Two Hemispheres - Art and Medicine w/ Dr. Frank Scali
Episode 4: Advice From a Program Director - How To Shine on Your
Internal Medicine Rotation w/ Dr. Debra Craig
Episode 5: The Hour Before My First Shift During the COVID-19 Pandemic
w/ Dr. Vy Han
Episode 6: Standing Out in the Midst of Chaos with ARMC Resident
Physicians Dr. Brian Chin, Dr. Allison Yee, and Dr. Nam Pham
Episode 7: An Exercise in Introspective Journaling with Dr. Paul Lyons
Episode 8: Pulmonary Critical Care with Dr. Sarkis Arabian
Episode 9: Hidden in Plain Sight: Depression among Medical Students
with Dr. David Seigler

STUDENT INTEREST GROUPS
Here at CUSM we have over 40 student interest groups that are run by our
medical student body who develops these groups. They are established
to support, teach, and learn from one another through their individual
mission statements and goals. Some are involved in community services
while others are specialty based.
Aerospace Medicine Interest Group

Physicians for Human Rights

American Association of Neurological Surgeons

Pulmonary & Critical

Anesthesia Interest Group

Radiology Interest Group

Arts in Medicine

Research Interest Group (RIG)

Asian Pacific American Medical Student Association

Sports Medicine Bylaws

Behavioral Health Interest

Street Medicine

The Cancer Research & Action Group (CRAG )

Student Honor Council

Cardiology Interest Group

Student Interest Group in Neurology

CUSM Free Clinic Student Organization

Surgery

Cultural Sensitivity Group

The Differential (Student Journal)

Dermatology Interest Group

Ultrasound Student Interest Group

Diversity & Inclusion
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Our Hearts Go Out to Those Affected by COVID-19
44,583,487…
The enormity of the coronavirus
pandemic has been so overwhelming
it is hard sometimes to appreciate
precisely how personal it has been—
and continues to be—for many. As
of the day that I write this message,
over 44 million people in have been
infected in the United States alone.
That is more than the population of
the entire state of California, where
we all live. Over 700,000 of our
friends, colleagues, and neighbors
have died since the virus first made
it to the United States. That is a
number that none of us can ever
fully comprehend. And for all of us,
the world had changed dramatically
since Spring of 2020, when a largely
unknown and odd-sounding new
virus first entered our awareness.
This pandemic has been the most
significant public health event in
a century. No aspect of our lives
remains untouched. And yet, to frame
the experience that way is to miss a
critical—and critically impactful—
element of the experience. Each of us,
individually, has faced challenges that
were ours to handle, and each of us,
individually, met a world that changed

almost overnight. A world that we
needed to make sense of too quickly
and live with for far too long.
Many of our friends and colleagues
have suffered personal loss in the
family. Those losses are not numbers.
Those losses are fathers, sisters,
cousins, grandparents. They are the
people who make up the fabric of our
lives and our families. Fabric that now
is missing pieces.
All of us have been forced to
reconfigure our lives in a thousand
ways, big and small. But each of us
individually has had to do the hard
work of making it all work. We are
balancing our children’s school work
with our professional work… all on
the same couch, caring for our family
members with chronic illness while
also worrying about our friends and
family ill with coronavirus. Trying to
balance the family checkbook as jobs
were lost… or worrying about our
friends and family members who were
actively working in frontline publicfacing essential positions.
We have all been in the same storm,
but we have each had to steer our

boats…
As we bring this year to a close, I am
thankful for all the support I have
witnessed, the community I have
seen, and all of the collaboration. This
experience has indeed brought out
the best of who we are and who we can
be. None of us would be here without
the support of those around us. For
that, we can all be thankful.
While being thankful, it is also right
to be reflective and to recognize
that this has been a year of loss and
struggle for many. No number can
ever capture what that has meant.
I am pleased to acknowledge the
remarkable strength of the human
spirit I have seen this year while
also saying that our thoughts are
with those for whom one test of that
strength has been a loss.
As I have said daily since this
pandemic began, stay safe… and stay
connected.
Sincerely,
Paul Lyons, MD
President & Dean

DEVELOPMENT

MEET OUR NEW TEAM MEMBERS

TOURS

Adegbemisola Daniyan, MD

CUSM and Reach Out’s Inland Health Profession Coalition (IHPC) co-hosted an

Education. She obtained a Bachelor of Science

High School Virtual Tour

Dr. Daniyan is Assistant Professor of Medical

interactive virtual site visit of the brand-new medical school building during the
pandemic. IHPC invited high school students from various health programs to join
as medical students from CUSM provided a behind-the-scenes look at life as a
medical student. Over 150 students and teachers were able to attend.

in Biology from Oakwood University in
Huntsville, AL and subsequently obtained her
medical degree from Loma Linda University in
Loma Linda, CA.

GROWTH OF CLINCIAL CAMPUSES

Title IV

In 2021, the CUSM Neurology Department expanded its services and now provides two weeks of inpatient

California University of Science and

experienced team of Neurologists provides valuable, in-person patient care for these hospitals and their

Medicine (CUSM) became eligible

communities, which previously had limited options for treating neurological diseases. In addition, this

for Title IV Federal Student Aid

expansion has helped support the residency programs at CVMC and MHMC.

neurology coverage each month at Chino Valley Medical Center and Montclair Hospital Medical Center. Our

on June 26, 2020. This approval
by ensuring Federal Loans as a
funding source that students may be

$14

FINANCIAL HEALTH
CUSM reached its break-even point

eligible for to help pay for tuition.

in 2020 when total enrollment

As Graduate/Professional students

exceeded 300 students (292 MD and

attending CUSM, we are able to offer

58 MBS). CUSM continues to grow

Unsubsidized Loans and Graduate

its cash reserves as its revenues

Plus Loans for both tuition and

exceeds expenses.
Projected

and equity in medical education and
healthcare through transformative
leadership and practice. She collaborates
with campus constituencies and community partners to build
capacity for justice in medicine and society through teaching,

Vy Lam Han, MD

later served in the same role at the Feinberg School of Medicine at
Northwestern University in Chicago, Illinois. She then served as

Dr. Han is Assistant Professor of Medical

Assistant Dean for Admissions, Recruitment, and Student Life at the

Education-Emergency Medicine. He

Loyola University Chicago Stritch School of Medicine. Dr. Nakae also

graduated from SUNY Stony Brook School

joined the academy as an Assistant Professor of Medical Education.

of Medicine in 2015 and soon after started

Prior to joining CUSM, she served as Associate Dean for Student

his Emergency Medicine Residency at the

Affairs and Associate Professor of Social Medicine, Population, and

University of California, Irvine.

Public Health at the University of California, Riverside School of
Medicine.

Sandra E. Hodgin, PhD

$12

Jonas Addae MBChB, PhD,
MBA

$10

Dr. Addae is Professor of Physiology and

Dr. Sandra E. Hodgin is a national Title IX expert.

$8

Medical Education. He was previously Professor

Her background includes a double Ph.D. in

$6

of Physiology at the University of the West

Political Science with a concentration on Public

Indies (UWI) where he served as Chair of the

$4

Preclinical Sciences Department and a Deputy

$2

living expenses.
Actual

Millions

provides assistance to our students

Dr. Sunny Nakae is dedicated to access

for Diversity at the University of Utah School of Medicine. She

simulation center, histology and anatomy labs, clinical skills rooms, and lecture
educational journeys and talked about life as a medical student.

Senior Associate Dean of Equity,
Inclusion, Diversity, and Partnerships

mentorship, and innovation. Dr. Nakae began her career as a director

The tour, led by CUSM medical students, included a walkthrough of the campus
halls. The tour ended with a panel of medical students who shared their unique

Sunny Nakae, MSW, PhD

Dean of the Faculty of Medical Sciences.

$2019/
2020

2020/
2021

2021/
2022

Years

2022/
2023

2023/
2024

Title IX Coordinator

Policy and Education. Dr. Hodgin’s research
interests include sexual violence prevention
education (for adults and children), policy implementation, and
Title IX policies and procedures.

PARTNERSHIP
PARTNERSHIPS

The Prime Healthcare Foundation, founding donor of CUSM and a 501(c)3 public

the challenge of caring for the hardest-hit communities from the initial outbreak of the

charity, truly lived its mission this year providing quality, compassionate healthcare

COVID-19 pandemic through the worst surges, with hospitals in the first epicenters

for all, and serving communities through charitable and educational initiatives.

in New Jersey to the last in California. Together over 500,000 COVID-19 patients were

The Prime Healthcare Foundation includes 14 hospitals that are not-for-profit

cared for and tested, 200,000 vaccines provided and more than 600 communities

members of Prime Healthcare, one of the nation’s largest health systems with 45

touched. Prime’s role in addressing the pandemic reached across the world as Prime

hospitals in 14 states.

sent relief with hundreds of oxygen cylinders, equipment and supplies to India during
the surge caused by the COVID-19 Delta variant. Prime’s service during this pandemic

This year, Foundation hospitals were recognized by the Leapfrog Group,

reflects the significance of the impact of its mission to save hospitals and to save lives

Healthgrades, Fortune/IBM Watson Health and more as clinically excellent,

which extends across the nation and world.

socially responsible hospitals. In addition, Prime Healthcare Foundation rose to

The last year was an eventful one for Arrowhead Regional Medical

Throughout the year, ARMC won awards and was recognized on a national

Center (ARMC) due to the COVID-19 pandemic, community testing

level, most notably for the work done by the countywide multi-departmental

efforts, and the arrival of the COVID-19 vaccine at the end of 2020.

skilled nursing facility task force. The hospital was also named a “Best

Six of ARMC’s medical staff were the first people in San Bernardino

Maternity Care Hospital” in a national ranking of hospitals compiled by

County to receive the shot, which led the way for 15,600 high-risk

Newsweek Magazine and was recognized by the American Heart Association

people throughout the County to receive the first dose. To date, ARMC

and American Medical Association for its work on stroke, blood pressure,

has successfully treated and sent home more than 5,000 COVID-19

cholesterol, and type 2 diabetes. ARMC’s Medical Laboratory Science Program

patients.

was awarded continuing accreditation for the maximum eligibility of 10 years.
The Pharmacy was recognized for its antimicrobial stewardship program. The

ARMC also made advancements in patient care after opening a new

hospital exceeded national baselines by achieving low C. difficile infection

Oncology/Infusion Therapy Center. Physicians from City of Hope staff

rates.

the new center and patients have access to social workers and onsite nutritionists to help with their treatment. The hospital received
Comprehensive Stroke
Certification, allowing
ARMC to treat the most
complex stroke cases.

Recently, ARMC reopened its volunteer program and brought back the weekly
Farmers’ Market. The staff has focused on completing the new location for
the Fontana Family Health Center opening in January 2022 and implementing
a new patient electronic health record, EPIC, in February 2022. These
accomplishments are one more step on ARMC’s journey to World-Class.

DONORS
The Beaver Medical Clinic Foundation awards scholarships every year to
students pursuing careers in the medical field. This year, the Foundation
awarded two of CUSM’s third-year medical students with scholarships. We are
grateful for the generous gift of scholarship funds from the Beaver Medical
Scholarship recipients: Left to Right- Khwaja, Diana, Daphne, Jordan, Judith, Joshua, Christian

(Colton, CA – September 10, 2020) –
The Inland Empire Health Plan (IEHP),
committed a $1.2 million annual donation
to help eliminate medical school debt for
medical students who pledge to serve needy
communities in the region upon graduation.
Leaders of IEHP and CUSM said the donation
is an example of the type of philanthropy that
can make an impact on the long-term health
of communities while furthering the mission
of the medical school: to inspire, motivate
and empower students to become excellent
and caring physicians, scientists, and leaders.
This transformational gift helps eliminate
the financial pressure for deserving students
who feel it the most.
Seven annual scholarships, part of IEHP’s
Healthcare Scholarship Fund, will be given to
students who commit to providing primary
healthcare to residents in Riverside and
San Bernardino counties for five years after
graduation.

The extraordinary gift will assist qualified
students in support of the vision of CUSM
addressing the acute shortage of physicians
in the Inland Empire where there are only
34.5 primary care physicians per 100,000
residents, far below the benchmark of 60 to
80 doctors per 100,000. CUSM is fulfilling
its commitment to increase the quality
of healthcare available to this region by
bringing talented students to this area and
inspiring them to give back here or to other
underserved areas across the world.

IEHP’s Healthcare Scholarship Fund

“

“IEHP’s Healthcare Scholarship Fund is focused
on supporting medical students who are
committed to serve in the Inland Empire. That’s
what makes our recipients so unique. They have
a heart for the Inland Empire now and we know
they will have the heart to care for and serve
our members after graduation, too. We commend
CUSM for its trailblazing work and commitment to
changing lives right here in the Inland Empire.”
-Jarrod McNaughton, CEO of IEHP

Clinic Foundation and value their partnership and shared commitment to
improving the health and wellness of our region’s residents.

“

I would like Beaver Medical Group
to know that their recognition
and generosity is immensely
appreciated and will be paid
forward by my full commitment
and care for my community, now
and for many years to come”
-Jacklyn Vargas, Class of 2022

NUMBERS

MBS PROGRAM
ALL 3 GRADUATING CLASSES

MD PROGRAM

TOTAL ADMITTED

64 98 130 130

91%

Class of 2022

California
Residents

513

MBS

Class of 2025

GRADUATES

53%
63.3%

Asian - 51%

San Bernardino and
Riverside Counties

AVERAGE
MCAT

Class of 2024

Race & Ethnicity

Inland Empire
Residents

from Low
Socioeconomic Status

Class of 2023

Men in Class

28%
36%

138

Caucasian - 28%

25%

1 generation to
attend college
st

Graduates
are from the
Inland Empire

40%

from Low
Socioeconomic Status

50 MBS Graduates
accepted to MD/DO
Programs

Women in Class

67%

Men in Class

33%

# of
Full-Time
Faculty

# of
Part-Time
Faculty

21%

30%

# of
Women

# of
Men

# of
Women in
Leadership

Cash
Reserves

Overall
Revenue

20%

23%

29%

# of
Staff

20%

Hispanic - 13%

%
47
57.8%

Black - 2%
Other - 6%

32

3.62

34%

36%

Women in Class

Matriculants from
CUSM Program

Average GPA

Growth from prior year in...

AVERAGE INCOMING
UNDERGRADUATE GPA

3.26

Race & Ethnicity
for matriculated students

AVERAGE GRADUATION
MBS CLASS GPA

3.70

Asian - 41%
Black -8%
Caucasian - 21% Other - 4%
Hispanic - 18%
2 or More Races - 8%

300% 35%

4

NEW
Research
AWARDS

1 NIH sub-award
3 contracts
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Phone: 909-580-9661

I

Fax: 909-424-0345

www.cusm.org
@cusmedicine

